The Department of Mechatronics at the Faculty of Engineering Sciences at the Leopold-Franzens
University Innsbruck seeks to fill a

Tenure Track Position
in

ENERGY SYSTEMS AND ELECTRICAL DRIVES
at the earliest convenience.
You will find the responsibilities, employment requirements and application modalities in the binding
long version (published in the official bulletin of the University of July 7, 2021):
https://www.uibk.ac.at/fakultaeten-servicestelle/standorte/technikerstrasse/berufung/
Format of the Position
At the University of Innsbruck, a ‘tenure-track position’ enables the pursuit of a career up to tenured full
professor.
The successful applicant will enter a six-years’ work contract on the basis of the ‘Angestelltengesetz’
(Employees Act; extent of employment: 100%) and at the same time concludes a ‘Qualification
Agreement’ according to § 27 of the ‘Kollektivvertrag’ (Austrian Collective Labor Agreement for university
personnel); (s)he will start her/his occupation at the rank of Assistant Professor.
Once the targets of the ‘Qualification Agreement’ are reached, the position will be tenured, thus
promoting the holder of the position to Associate Professor.
Subsequently, a full professor position according to § 99 (4) of the ‘Universitätsgesetz’ (Austrian
University Act) will be opened, for which the Associate Professor is eligible to apply.
The University of Innsbruck is committed to increasing the percentage of female employees especially
in leading positions and therefore explicitly invites women to apply. In the case of equivalent
qualifications, women will be given preference.
Applications must have arrived in electronic form by September 20, 2021 at the following address:
Leopold-Franzens-Universität Innsbruck, Fakultäten Servicestelle, Standort Technikerstraße 17, A6020 Innsbruck (fss-technik@uibk.ac.at).
In line with the ‘Kollektivvertrag’ (Austrian Collective Labor Agreement for university personnel) scientists
who have entered a ‘Qualification Agreement’ are in remuneration group A2 with an initial wage of €
4.666,30 / month (14 times). After fulfillment of the Agreement, the salary rises to € 5.059,50 / month
(14
times).
Moreover,
the
university
offers
attractive
additional
benefits
(see
http://www.uibk.ac.at/universitaet/zusatzleistungen).
Univ.-Prof. Dr. Dr. h.c. mult. Tilmann Märk
Rektor

